
 

T he Circle Trust, established in 2018, was created to serve the area of Wokingham and be 

geographically committed to the surrounding area.  It was borne out of a desire that all children and 

young people have an excellent well-rounded education and flourish in first-rate schools where the best 

teaching, the best facilities and the most up-to-date resources are made available to them.   

The Circle Trust is a community of schools that have shared values and an essential common ethos and 

vision for education and learning.  At the centre of our work together is improving the educational 

outcomes for our pupils.  We deliberately use the term “educational outcomes” to highlight that we 

value education in the widest sense whilst balancing our ambition to seek the highest academic 

performance.   Currently, the Trust is made-up of five schools: Nine Mile Ride Primary School, Shinfield St. 

Mary’s Infant and Nursery School , St. Crispin’s Secondary School, Wescott Infant School and Westende 

Junior School. The Trust continues to grow and The Emmbrook School will join in Spring 2021.   

In the early days, we spent hours debating our name!  We chose “The Circle Trust” as it symbolically 

reflects our approach, our way of working and indeed the ethos of how we operate.  It is a name that is 

deliberately neutral and without association of a specific school.  In our Trust, we know it is important to 

treat every school as individual and unique and feel strongly that a name shouldn’t be connected to a 

single institution.  One of our core values is that of being inclusive and so we wanted our name to 

encapsulate all sorts of schools whatever their type or phase.    

Collaboration is important to us.  Being part of our multi-academy trust does not mean working 

exclusively within the Trust.  We encourage schools to retain their relationships with other local and 

national partners.   The Circle Trust is not, and will never be, a franchise model requiring schools to work 

in a regulated and specific way.  We understand how to manage the balance between effective and 

efficient common systems whilst ensuring that the individual character and ethos of different schools is 

maintained.  

 



 

We work in a very transparent way, where schools have the opportunity to influence and their views are 

taken into account.  We don’t want to change schools, we want to help them be better.  As a Trust we 

take this aligned approach and our ambition is clear, to improve the educational outcomes for children 

and young people. 

Our Trust  provides the support and infrastructure that schools need to 

enable them to develop and improve, and for the school leadership and 

their local governance to achieve their objectives for their school.  At the 

heart of our Trust is access to school improvement advice and guidance.  

We call this package of support “The Learning Curve!”  As an all-through 

Trust (5 years – 18 years) The Circle Trust is able to provide school 

improvement advice and strategy based on consistency and fluency in 

education.   

We are able to create and promote an educational environment for the 21st century with wide-ranging 

opportunities for our students; accommodating a wider breadth of activities for the more able pupils as 

well as enabling primary age pupils to access the secondary phase specialist teacher, resources and 

facilities more easily.  Bespoke strategies to address the ‘dips’ in learning usually associated with 

transitions and transfers from school to school which begin with the opportunity for mixed age work, 

stage not age and learner mentoring and exploits distinctive opportunities for flexible deployment for 

staff.  Simply put, we promote the potential to stimulate the development of imaginative approaches, 

which focus on achieving high levels of success for all.   

If you want to know a little more about The Circle Trust, some more information can be found on the 

Trust’s website www.thecircletrust.co.uk  
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